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Authority

The Board is committed to providing a safe, supportive, and inclusive learning environment for all
students, and to ensuring that every student has equal educational opportunities and equal access to
District educational programs and activities.

As such, the Board, administration, staff, and students will comply with Federal and state laws which
require that all programs, activities, and employment practices be free from discrimination based on
sex, sexual orientation, or gender identity or expression. This policy is designed in keeping with these
mandates to create a safe learning environment for all students and to ensure that every student has
equal access to all school programs and activities.

Definitions

The definitions provided here are not intended to label students but rather to assist in understanding
this policy and the legal obligations of District staff. It is recognized that students might or might not
use these terms to describe themselves.

Gender identity is a person’s deeply held sense or psychological knowledge of their own gender,
regardless of the gender they were assigned at birth. One’s gender identity can be the same or different
than the gender assigned at birth.

Transgender describes people whose gender identity is different from that traditionally associated with
an assigned sex at birth.

Gender expression refers to the manner a person represents or expresses gender to others, often
through behavior, clothing, hairstyles, activities, or mannerisms.

Gender expansive is a term that conveys a wider, more flexible range of gender identity and/or
expression than typically associated with the binary gender system. Gender expansive is not
synonymous with transgender; not all gender expansive individuals identify as transgender.

Transition is the process in which a person changes their gender expression to better reflect their
gender identity. In order to feel comfortable and to express their gender identity to other people,
transgender people may take a variety of steps such as using a nickname or legally changing their



name; choosing clothes and hairstyles to reflect their gender identity; and generally living and
presenting themselves to others, consistently with their gender identity. Some, but not all, transgender
people take hormones or undergo surgical procedures to change their bodies to better reflect their
gender identity.

Guidelines

This policy sets out guidelines and expectations for addressing the needs of transgender and gender
expansive students and clarifies how state and federal law should be implemented in situations where
guestions may arise about how to protect the legal rights or safety of such students. This policy does
not anticipate every situation that might occur with respect to transgender or gender expansive
students and the needs of each transgender or gender expansive student must be assessed on a case-
bycase basis. In all cases, the goal is to ensure the safety, comfort, and healthy development of the
transgender or gender expansive student while maximizing the student’s social integration and
minimizing stigmatization of the student.

The District shall accept a student’s asserted gender identity when it is determined to be a part of the
student’s core identity. Staff members shall not question or disregard a student’s assertion of gender
identity unless District staff has a credible basis for believing that the student is asserting a particular
gender identity for an improper purpose.

Privacy

All persons, including students, have a right to privacy. This includes the right to keep private one’s
transgender status or gender expansive presentation at school. Information about a student’s
transgender status, legal name, or gendd reduce or eliminate the practice of segregating students by
gender. In situations where students are segregated by gender, such as for selected health education
classes, students should be able to choose and be included in the group that corresponds to their
gender identity.

Student Information Systems

The District shall modify its student information system, as necessary, to prevent disclosure of
confidential information and ensure that school personnel use a student’s preferred name and pronouns
consistent with the student’s gender identity. The official permanent record will be stored in a secure
location, separate from other student records in order to protect student privacy.

Restroom Accessibility

Students shall have access to the restroom that corresponds to their gender identity consistently
asserted at school. Any student who has a need or desire for increased privacy, regardless of the
underlying reason, should be provided access to a single user restroom. However, no student shall be
required to use such a restroom because they are transgender or gender expansive.

Locker Room Accessibility

The use of locker rooms by transgender students shall be assessed on a case-by-case basis with the
goals of maximizing the student’s social integration and equal opportunity to participate in physical
education classes and sports, ensuring the student’s safety and comfort, and minimizing stigmatization
of the student. In most cases, transgender students should have access to the locker room that
corresponds to their gender identity consistently asserted at school, like all other students. Any student,
transgender or not, who has a need or desire for increased privacy, regardless of the underlying reason,
should be provided with a reasonable alternative changing area such as the use of a private area (e.g.,
a nearby restroom stall with a door, an area separated by a curtain, a P.E. instructor’s office in the
locker room, or a nearby health office restroom), or with a separate changing schedule (e.g., using the
locker room that corresponds to their gender identity before or after other students). Any alternative



arrangement should be provided in a way that protects the student’s ability to keep his or her
transgender status confidential. In no case shall a transgender student be required to use a locker room
that conflicts with the student’s gender identity.

Nothing in this policy shall be construed to excuse any student from following necessary or customary
protocols for obtaining parental consent for athletic participation, including permission slips, consent
forms and waivers. All staff will adhere to this policy when advising transgender students about the
process for obtaining such parental consent.

Physical Education Classes & Intramural Sports

Transgender and gender expansive students shall be permitted to participate in physical education
classes and intramural sports in a manner consistent with their gender identity. Students who express
discomfort over participation in an activity, such as swimming, will be provided with an alternate
activity.

Interscholastic Competitive Sports Teams

Transgender and gender expansive students shall be permitted to participate in interscholastic athletics
in @ manner consistent with their gender identity and in compliance with the applicable regulations of
the Pennsylvania Interscholastic Athletic Association (PIAA).

Dress Codes
Transgender and gender expansive students have the right to dress in a manner consistent with their
gender identity or gender expression. In general, District schools may not adopt dress codes that

restrict students’ clothing or appearance on the basis of gender.

Discrimination/Harassment

It is the responsibility of each school and the District to ensure that transgender and gender expansive
students have a safe school environment. This includes ensuring that any incident of discrimination,
harassment, or violence is given immediate attention, including investigating the incident, taking
appropriate corrective action, and providing students and staff with appropriate resources.

Complaints alleging discrimination or harassment based on a person’s actual or perceived transgender
status or gender expansiveness are to be handled in the same manner as other discrimination or
harassment complaints.



